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1. Aims 

The aim of the anti-bullying policy is to ensure that pupils learn in a supportive, caring and safe 

environment without fear of being bullied. Bullying is anti-social behaviour and affects everyone; it is 

unacceptable and will not be tolerated. Only when all issues of bullying are addressed will pupils be able 

to fully benefit from the opportunities available at schools. 

Our aims are to: 

• Ensure that all children and adults within school have a common understanding of what bullying is: 

• Minimise all forms of bullying: 

• Communicate clearly to children and parents the school’s strong response; 

• Stress that the whole school community acts together on this issue; 

• Continually work to maintain a safe and harmonious atmosphere within school. 

• That children demonstrate the values of English Martyrs at all times, both inside and outside of 

school and in person or through technology  

• We are a Attachment Aware and Trauma informed school and follow an ethos of protective 

behaviours 

• English Martyrs uses a restorative approach to support pupils and maintain positive relationships. 

 

2. Principles 

• All allegations of bullying will be carefully investigated; 

• Pupil’s, parents and staff will be encouraged to talk openly about the issue; 

• As part of the curriculum, greater understanding of bullying in all its forms will be developed; 

• Children will be taught strategies to help them deal with bullying situations which they may 

encounter; 

• Staff will respond calmly and consistently to allegations or incidents of bullying; 

• The school will protect and support all parties during school / extracurricular time and on school 

premises whilst issues are resolved. 

• Positive and Safe relationships are imperative to our practice between all members of our school 

community. 

3. Definition 

Bullying is defined as deliberately hurtful repeated behaviour, where it is difficult for those being bullied to 

defend themselves. The three main types of bullying are: 

• physical (hitting, kicking, theft) 

• verbal (name calling, racist or sexist remarks) 

• relational (spreading rumours, social exclusion or by phone or computer - e.g. cyber bullying). 

• Bullying usually happens where there is a relation imbalance (but not always) 

 



4 
 

4.  Types of bullying  

Many kinds of behaviour can be considered bullying and can be related to almost anything. Teasing another 

pupil because of their appearance, religion, ethnicity, gender, sexual-orientation, home life, culture, disability, 

or SEND are some of the types of bullying that can occur. 

Bullying is acted out through the following mediums: 

• Verbally  

• Physically  

• Emotionally 

• Online (Cyber) 

 

Racist bullying: Bullying another person based on their ethnic background, religion or skin colour. Racist 

bullying is a criminal offence under the Crime and Disorder Act 1998 and Public Order Act 1986. 

Homophobic bullying: Bullying another person because of their actual or perceived sexual orientation.  

Transphobic bullying: Bullying based on another person’s gender ‘variance’ or for not conforming to 

dominant gender roles.  

Sexist bullying: Bullying based on sexist attitudes expressed in a way to demean, intimidate or harm another 

person because of their sex or gender. Sexist bullying may sometimes be characterised by inappropriate 

sexual behaviours.  

Sexual bullying: Bullying behaviour that has a physical, psychological, verbal or non-verbal sexual 

dimension/dynamic that subordinates, humiliates or intimidates another person. This is commonly 

underpinned by sexist attitudes or gender stereotypes.  

Ableist bullying: Bullying behaviour that focusses on another person’s disability or support needs; this can 

include mocking the individual’s disability or their needs, using derogatory words or slurs in relation to an 

individual’s disability, or deliberately excluding an individual because of their disability. 

Prejudicial bullying: Bullying based on prejudices directed towards specific characteristics, e.g. SEND or 

mental health issues.  

Relational bullying: Bullying that primarily constitutes of excluding, isolating and ostracising someone – 

usually through verbal and emotional bullying.  

Socioeconomic bullying: Bullying based on prejudices against the perceived social status of the victim, 

including, but not limited to, their economic status, their parents’ occupations, their health or nutrition level, 

or the perceived “quality” of their clothing or belongings. 

 

5.  Roles and responsibilities  

The governing body is responsible for:  

• Evaluating and reviewing this policy to ensure that it is not discriminatory.  

• The overall implementation of this policy.  

• Ensuring that the school adopts a tolerant and open-minded policy towards difference.  

• Ensuring the school is inclusive.  

• Analysing any bullying data to establish patterns and reviewing this policy in light of these.   
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• Appointing a safeguarding link governor who will work with the DSL to ensure the policies and practices 

relating to safeguarding, including the prevention of cyberbullying, are being implemented effectively. 

 

The headteacher is responsible for:  

• Reviewing and amending this policy, accounting for new legislation and government guidance, and using 

staff experience of dealing with bullying incidents in previous years to improve procedures.  

• Keeping a Bullying Report Form of all reported incidents, including which type of bullying has occurred, 

to allow for proper analysis of the data collected. 

• Corresponding and meeting with parents where necessary.  

• Providing a point of contact for children and parents when more serious bullying incidents occur.  

• Analysing the data in the bullying record at termly intervals to identify trends, so that appropriate measures 

to tackle them can be implemented.  

• Arranging appropriate training for staff members.  

 

Teachers are responsible for:  

• Being alert to social dynamics in their class. 

• Being available for children who wish to report bullying.  

• Providing follow-up support after bullying incidents.  

• Being alert to possible bullying situations, particularly exclusion from friendship groups, and that they 

inform the headteacher of such observations.  

• Refraining from gender stereotyping when dealing with bullying.  

• Reporting any instances of bullying once they have been approached by a child for support. 

Parents are responsible for:  

• Informing their child’s class teacher if they have any concerns that their child is the victim of bullying or 

involving in bullying in anyway.  

• Being watchful of their child’s behaviour, attitude and characteristics and informing the class teacher of 

any changes.  

• Supporting their child to keep evidence of cyber bullying and informing a member of staff should their 

child fall victim to cyber bullying.  

 

Children are responsible for:  

• Informing a member of staff if they witness bullying or are a victim of bullying.  

• Not making counter-threats if they are victims of bullying.  

• Walking away from dangerous situations and avoiding involving other children in incidents.  

• Informing a parent/carer if someone is being unkind online. 
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6.  Signs and symptoms 

Pupils who are being bullied may show changes in behaviour:  

• shy, nervous, anxious, withdrawn 

• feigning illness, before school or at school 

• being frightened of walking to school or going to school 

•  changes in their usual routine 

• lacking concentration or truanting from school 

• attempted or threatened suicide, self-harming 

• asking for money, ‘losing’ pocket money 

• having possessions go missing 

• coming home with clothes/books torn 

• crying themselves to sleep, having nightmares, wetting bed 

• unexplained cuts or bruises 

Pupils must be encouraged to report bullying in schools to a person they feel happy to talk to. Schools' 

teaching and ancillary staff must be alert to the signs of bullying and act promptly and firmly against it in 

accordance with school policy. 

 

7. Vulnerable groups  

We recognise that some groups of pupils may be more vulnerable to bullying, including:   

• Looked After Children  

• Gypsy, Roma and Traveller children  

• Children with Special Educational Needs or Disabilities (SEND)  

• Children from ethnic minorities  

• Children entitled to Free School Meals  

• Children for whom English is an Additional Language  

• Children who are perceived to be gay, lesbian or bisexual 

 

8. Statutory duty of schools 

Headteachers have a legal duty under the School Standards and Framework Act 1998 to draw up 

procedures to prevent bullying among pupils and to bring these procedures to the attention of staff, 

parents and pupils. Also in conjunction with the Headteacher, the senior management team are 

responsible for the prevention of bullying. The Headteacher is responsible for co-ordinating the record 

system and analysing patterns. Pupils are made fully aware of their responsibilities if they see or hear 

something they perceive to be bullying.  
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9. Implementation 

9.1 Schools 

The following steps may be taken when dealing with incidents: 

• if bullying is suspected or reported, the incident will be dealt with immediately by the member of staff 
who has been approached 

• a clear account of the incident will be recorded and given to the Headteacher 

• The Headteacher, or Key Stage Co-ordinator will interview all concerned and will record the incident 
on the Headteacher’s computer, where there is a log of incidents. 

• Class teachers will be kept informed and if it persists all staff will be made aware  

• parents will be kept informed 

• punitive measures will be used as appropriate and in consultation will all parties concerned. 

 

9.2 Pupils 

Pupils who have been bullied will be supported by: 

• offering an immediate opportunity to discuss the experience with a member of staff of their choice 

• reassuring the pupil 

• offering continuous support 

• restoring self-esteem and confidence. 
 

Pupils who have bullied will be helped by: 

• discussing what happened 

• discovering why the pupil became involved 

• establishing the wrong doing and need to change 

• informing parents or guardians to help change the attitude of the pupil. 

 

The following disciplinary steps can be taken: 

• official warnings to cease offending 

• exclusion from certain areas of school premises 

• minor fixed-term exclusion 

• major fixed-term exclusion 

• permanent exclusion. 

 

10. Prevention 

Within the curriculum the school will raise the awareness of the nature of bullying through inclusion 

(including children with a disability and children with English as a second language) in the PSHE 

curriculum (Taking Care), use whole school and Key stage assemblies as appropriate and circle time, in 

an attempt to encourage positive behaviour and to eradicate negative behaviour.  Repeated reference to 

the values will also aim to prevent any incidences. During these sessions co-operative behaviour will be 

encouraged in attempt to foster a caring and supportive school climate. Lunchtime supervisors will be 

fully aware of the necessary procedures. This policy has direct links to the PSHE, Child Protection, 

Safeguarding children, Behaviour, Equal opportunities and Special Needs policies.  
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11. Monitoring, evaluation and review 

The school will review this policy every two years and assess its implementation and effectiveness. The 

policy will be promoted and implemented throughout the school. 

 
 

12.  Links to Other Policies 

 

This policy is linked to the: 

Relationships and Belonging policy 

Online safety policy 

Relationships and sex education 

Child Protections and Safeguarding 

Staff/governor use of social networking and internet sites policy 

Staff code of conduct. 
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13.  Bullying Report Form 

This form will be sent to the headteacher upon completion. 

Personal Details 

Name of person report incident:  

 

Name of child(ren) being bullied:  

 

Gender:  

Class:  

Email:  

 

Telephone:  

 

Incident details 

What happened? 

 

 

 

 

 

 

 

 

 

 

 

Where did the incident take place? 
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When did the incident occur? 

 

 

 

Who has been suspected of bullying? 

 

 

Did anyone else see the incident? 

 

 

According to the victim, how often does the bullying take place? 

 

 

According to the victim, how long has the bullying been going on? 

 

 

 

Outcome    Date contacted parents back:_________________ 

 

 

 

 

 

 

 

 

 

 



11 
 

Signed:___________________________________ Date:_________________________________ 


